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"Throw under the bus" is an idiom used to describe the act of sacrificing or betraying someone, often for personal gain or to 
avoid blame or responsibility. When someone "throws another person under the bus," they essentially place that person in a 
difficult or unfavorable position to protect themselves or advance their own interests. 

 

The phrase "throw under the bus" draws on the vivid image of someone being figuratively pushed or abandoned in a vulnerable 
and undesirable situation, much like being thrown under the wheels of a bus. It conveys the idea of someone being unfairly 
blamed or left to deal with negative consequences while the person responsible distances themselves from the situation. 

 

This idiom is often used in scenarios where there is a sense of betrayal or lack of loyalty. For example, if a colleague takes credit 
for someone else's work to gain favor with a supervisor, they are essentially "throwing their coworker under the bus" by not 
giving credit where it's due. 

 

The act of "throwing someone under the bus" is typically motivated by self-preservation, personal gain, or a desire to deflect 
blame. In some cases, individuals might do it to shift attention away from their own mistakes or wrongdoings, directing the 
blame onto someone else. This behavior can erode trust and damage relationships, as it exposes a lack of integrity and 
consideration for others. 

 

In addition to professional contexts, this idiom can also apply to personal relationships. For instance, if a friend blames another 
friend for their own mistakes to avoid accountability, they are effectively "throwing them under the bus." This usage highlights 
the broader societal implications of the phrase, showcasing how it can manifest in various aspects of life. 

 

Using the expression "throw under the bus" serves to highlight the unfairness and betrayal inherent in such actions. It conveys a 
sense of moral judgment and emphasizes the negative consequences of betraying someone's trust or loyalty. When discussing 
this phrase, it's important to consider the ethical implications and the impact such behavior can have on relationships and 
individuals' reputations. 

 

In conclusion, "throw under the bus" is an idiom that conveys the act of sacrificing or betraying someone for personal gain, 
deflecting blame, or avoiding responsibility. The imagery of being abandoned in a vulnerable situation captures the essence of 
this figurative action. This expression highlights the unfairness and lack of loyalty involved in such behavior, whether in 
professional or personal contexts. It serves as a reminder of the importance of honesty, integrity, and respect in maintaining 
healthy relationships and ethical conduct. 

 
Questions for Discussion 
 

1. What does the idiom "throw under the bus" reveal about the dynamics of trust, loyalty, and ethical behavior in both personal and 
professional relationships? Can you share examples from real life or media that illustrate the consequences of such actions? 

2. Discuss the motivations behind the act of "throwing someone under the bus." How does self-preservation, personal gain, and 
avoiding blame contribute to the decision to betray another person's trust or sacrifice their reputation? 

3. Explore the broader implications of the phrase "throw under the bus" in terms of its impact on workplace culture and team 
dynamics. How can instances of betrayal and scapegoating influence morale, collaboration, and overall trust within an 
organization? 

4. Reflect on situations where individuals might find themselves inadvertently "thrown under the bus." How can one navigate such 
circumstances while maintaining their integrity and reputation? What strategies can be employed to address such behavior 
constructively? 

5. In what ways can open communication, accountability, and empathy help prevent the occurrence of "throwing under the bus"? 
How can cultivating a culture of support and shared responsibility contribute to healthier relationships and more ethical decision-
making? 


