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Business process reengineering (BPR), commonly known as reengineering, is a management approach that involves the radical redesign and 
transformation of an organization's core business processes to achieve significant improvements in efficiency, effectiveness, and overall performance. 
The goal of reengineering is to fundamentally rethink and redesign how work is done to better align with the organization's strategic objectives and 
deliver enhanced value to customers and stakeholders. 

 

Reengineering gained prominence in the early 1990s through the influential book "Reengineering the Corporation" by Michael Hammer and James 
Champy. The authors argued that incremental improvements were often insufficient to achieve breakthrough results, and instead, a fundamental 
rethinking and restructuring of processes were necessary to drive meaningful change and address emerging business challenges.  

 

The reengineering process typically begins with a comprehensive analysis and understanding of the existing processes and their outcomes. This analysis 
involves mapping out the current workflows, identifying bottlenecks, redundancies, and inefficiencies, and critically evaluat ing each step's necessity and 
contribution to the overall objectives. 

 

Once the current state has been thoroughly examined, the reengineering team sets ambitious and specific goals for improvement, aiming to achieve 
substantial gains in performance and outcomes. This involves envisioning an ideal future state, where processes are streamlined, innovative technologies 
are leveraged, and customer needs are better met. 

 

The reengineering team then undertakes a creative and innovative redesign of the processes. Instead of making minor adjustments, they envision and 
implement radical changes to the way work is done. This may involve restructuring roles and responsibilities, adopting new technologies, automating 
tasks, and reorganizing the sequence of activities to eliminate unnecessary steps. 

 

Importantly, reengineering is not simply about cutting costs or reducing staff. Instead, its focus is on optimizing the processes to deliver superior value to 
customers, leading to increased efficiency and competitiveness. 

 

Reengineering initiatives often require strong leadership support and a change in organizational culture to succeed fully. Resistance to change is common, 
as reengineering can disrupt established norms and power structures within the organization. Therefore, effective communication, collaboration, and 
stakeholder engagement are critical to obtaining buy-in from employees at all levels. 

 

Successful reengineering initiatives can yield a range of benefits, including increased productivity, reduced cycle times, improved product quality, 
enhanced customer satisfaction, and ultimately, a stronger market position. However, it is essential to note that reengineering is a complex and 
resource-intensive undertaking. It requires careful planning, a thorough understanding of the organization's current state, and a clear vision for the 
future state. 

 

Moreover, reengineering is an ongoing process. As markets, technologies, and customer needs evolve, organizations must continually assess and adapt 
their processes to remain competitive and relevant. Reengineering, therefore, becomes a crucial component of an organization's commitment to 
continuous improvement and innovation. 

 

In conclusion, reengineering is a management approach that involves the radical redesign of core business processes to achieve substantial 
improvements in efficiency, effectiveness, and value delivery. It requires a visionary perspective, a deep understanding of existing processes, and the 
courage to make radical changes to achieve breakthrough results. When executed effectively, reengineering can drive positive organizational 
transformation and position companies for long-term success in an ever-evolving business landscape. 

 
Questions for Discussion 
 

1. What are the key differences between incremental process improvements and business process reengineering (BPR)? In what situations would a company 
benefit more from pursuing a BPR approach rather than incremental changes? 

2. Reengineering often involves significant changes to roles and responsibilities within an organization. How can leaders effectively manage resistance to 
change and ensure that employees embrace the transformational vision of the reengineering initiative? 

3. What are some real-life examples of successful business process reengineering projects that have led to significant improvements in organizational 
performance and customer satisfaction? What were the critical success factors that contributed to these achievements? 

4. Reengineering initiatives can be resource-intensive and may face challenges during implementation. How can companies evaluate the potential return on 
investment (ROI) and determine the feasibility of a reengineering project before committing to major changes? 

5. The business landscape is constantly evolving, with technology advancements and shifting customer preferences. How can companies ensure that their 
reengineered processes remain relevant and adaptable in the face of future changes and disruptions? What strategies can they adopt to sustain a culture 
of continuous improvement and innovation? 


